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Advertising specifications

Trim 280mm x 210mm General production notes:
The BE production department will set your comment
Bleed 290mm x 220mm _
piece and send back a proof for your approval
DPS page (depth x width)
Trim 280mm x 420mm Copy deadlines:
Bleed 290mm x 430mm For copy deadlines ask your account manager.

Send copy to your account manager.
Ad pages specs:

* Files must be supplied as
* High-res 300 dpi
* print-ready CMYK pdf, version 1.3.
* Trim and bleed marks must be included.
* Benefits Expert does not proof-read ads. It is the client’s
responsibility to make sure that ads are proof-read, do not have
watermarks, etc.
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Your workplace
pension master trust
— time to twist?

A decade on from pensions auto-enrolment, the master trust
arket is unrecognisable. With so much change, is it time
e your master trust provider? Donna Walsh,
head of master trust for Standard Life, discusses the key
considerations for a successful move

n now10 years on from the i ideris i i
off-putting But ules of your

atime when many ¢ existing master trust. Advisers can be

hose piace pension master 2

trust provider. p h

evenifyou pe of involvement.
unrecognisable compared to howit  decide to *stick fyou do decide to. upfront.
was then. “twt” there are

Collaborating with your

last few years. Similary, member new provider

need: the scope e Life can
How do you, feel newmaster  p

Yourmaster tho: r

quality, and ¥ 2 you ior

Ifthe latter, would the i y

scheme), or would it lso include
“deferred ider the size of
members of o

provider.
M

some of their pension but are still Typically, your new provider's
i

to retirement? oversee the transition of assets.

Epe

55

ot Ky -
existing master trust have protections

which need to be maintained. Its
b e

timescales.
Also talk to your new provider about
Exampl

of their due diligence.

Working through the logistics
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Donna Walsh, head
of master trust for
Standard Life

probably not be looking to change
Your new appointed master trust.
anytime soon, it prudent to check
Yyoure happy with the new trust’s exit
armangements. Its always good to
plan for all eventualities.

‘There's a lot involved in changing

ur master trust provider, but it can
be an insightful and rewarding
process. Just check that your new.
provider has the expertise and
‘experience to make the transition
‘as smooth as possible for you and
your empioyees.

You can find more detail on the key

onsiderations in this article:
uk/employer/guides-
icles/articles/article-page/

planning-a-master-trust-move &

Standard Life(

Part of Phoenix Group.

In order for us to set your article, please provide the following:

¢ A headline, name of the author, job title and company name
e For single page advertorials:
*  Minimum word count: 600 words
*  Maximum word count: 700 words
e For double page advertorials:
*  Minimum word count: 1,400 words
*  Maximum word count: 1,500 words
 If charts/ graphs/ tables are included the word count will be reduced; 300 — 400 words per
charts/ graphs/ table (if the copy does not fit the client will be asked to revise the copy down)

* Copy: must be submitted in a Word document

e Company logo: high resolution (300dpi), eps or PNG format

¢ Photograph of the author: high resolution (300dpi), jpeg or PNG format

¢ Graphs/ charts/ tables: due to the limited space on page, we are not able to include
graphs/ charts or tables within the article

Note on disclaimers within copy: please take note of the maximum word count as
disclaimers within the copy will fall within the word count.
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Editorial Q&As

In order for us to set your Q&A, please provide the following:
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e Name and job title of the interviewee
e Company logo: high resolution (300dpi), eps or PNG format
e Photograph of the interviewee: high resolution (300dpi), jpeg or PNG format
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Editorial will only accept changes when there are on typos, design issues and
content (in this case, if time permits).
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